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Since the equality Act 2010 came into effect in April 2011 there has no longer been a requirement that 

schools should draw up and publish equality schemes or policies.  

 

Schools now must: 

• Publish information showing compliance with the General Duty, showing how we have due 

regard to equalities and meet the three aims of the Act: 

 

• To eliminate discrimination, harassment or victimisation and any other conduct prohibited under 

the Act 

• Advance equality of opportunity between persons who share a protected characteristic 

• Foster good relations between persons who share a protected characteristic and those who do 

not 

 

• Prepare and publish equality objectives which they will pursue over the next three years to 

achieve the three aims of the Act. 

 

SCHOOL AIMS and VALUES 

 

Every person in the school community, and beyond, is of equal value and should be treated fairly and 

with respect. 

 

The culture and background of all members of the school community, and beyond, are treated positively 

and with respect. 

 

We foster positive attitudes and relationships, and a shared sense of cohesion and belonging. 
 

 

 

ELIMINATING DISCRIMINTION, ADVANCING EQUALITY OF OPPORTUITY and FOSTERING GOOD 

RELATIONS 

 

� We intend that all school policies, procedures and activities should promote positive attitudes, 

interaction, good relations and communication between groups and communities different from 

each other.  

 

� Our whole school behaviour and anti-bullying policy is reviewed regularly with staff, pupils and 

governors and makes explicit reference to zero tolerance of any bullying, including that of a 

homophobic, bi-phobic and transphobic nature. 

 

 

� We ensure that policies and procedures should benefit all employees and potential employees, 

for example in recruitment and promotion, and in continuing professional development. 

 



ARKHOLME C OF E PRIMARY SCHOOL 

EQUALITY POLICYY STATEMENT 

2017-2020 

 

�  Within school we hold data broken down according to year group, gender, ethnicity and types of 

disability or special educational need. Data related to attainment is analysed regularly. 

 

� The school is opposed to all forms of prejudice which stand in the way of fulfilling our legal duties 

under the Equality Act 2010, the Education and Inspections Act 2006 and the UN Convention on 

the Rights of the Child, the UN Convention on the Rights of People with Disabilities, and the 

Human Rights Act 1998.  

 

 

 

ROLES AND RESPONSIBILITIES 

 

• The governing body is responsible for ensuring that the school complies with legislation, and that 

this policy and its related procedures and action plans are implemented. 

 

• A member of the governing body has a watching brief regarding the implementation of this 

policy. 

 

• The headteacher is responsible for implementing the policy; for ensuring that all staff are aware 

of their responsibilities and are given appropriate training and support; and for taking 

appropriate action in any cases of unlawful discrimination. 

 

• All staff are expected to: 

 

- promote an inclusive and collaborative ethos in their classroom 

 

- deal with any prejudice-related incidents that may occur 

 

- plan and deliver a curriculum and lessons that reflect our principles that all learners are of 

equal value,  

 

 

 

 

TRAINING AND PROMOTION 

 

• Opportunities for involvement in training and development activities will be positively 

encouraged. 

 

• Through our policy, we will seek to broaden the understanding of staff, governors and pupils of 

the continuing need to challenge inequality within our society. 
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BREACH OF POLICY 

 

It is our corporate responsibility to ensure full support for and endorsement of our Equalities policy. Any 

breaches will be reported to the Headteacher and/or the Chair of Governors. 

 

 

MONITORING and REVIEW 

 We collect, analyse and use data in relation to achievement, broken down as appropriate according to 

gender, special educational needs, language, ethnicity and disability. 

 

EQUALITY OBJECTIVES 

We aim to provide the highest possible education for all at Arkholme Church of England Primary School. 

The ethos of our school clearly reflects our commitment to fully including, respecting and supporting all 

members of our school community whatever their cultural background, belief, gender, race or disability.  

Having referred to and analysed our equality information the following objectives have been set for 2017 

- 2020:-  

Objective 1: To further develop a curriculum with a global dimension to develop pupils’ positive 

attitudes to communities different from their own. 

Objective 2: To develop resources and our curriculum approach that familiarises pupils with and 

promotes respect for family structures different to their own. 

 

 

April 2017  

 

Next review: April 2020 


